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^ 23 3RR<T, 2003 

fro 

^T. 1^-12011 /2/2003-^.i^s(. .—H^I<rRf/BqfqcT 

f^Tmf l^^ff f^T ^ TT^riTT f^ri^rfecr ^rsff/ 

Tqt URki^ %^^r^^T^cfr^T3i|ij|j| gw 2004 

^ ^ ■HNPeiti 

^ qf ^ WHl^ '^»ll % %TT U^irvm feT 'Sffit 

f:- 

(i) Vl<^* ^5n«r> fqfoofTT I 

(ii) Wfag^q ^lldH I fr6|R*q ^clHM 

to 

(iii) 3 <H«jm to 

(iv) qq* fwr4‘f^lRhr^l I 

1. W1 cita ^qi 3TT^^^TT^Tif^f^_i^f^^ 
f^TT T n^fwrt% 3 t^ttr 3TPTrt^m^^rni7ft i 

TR^TT^^lO^ (aiO<sl) -3fk~P-TH3TFTRT g | < | fi4d fair 

'4i^’A I 

2. H^4\ K ^J«W ^Taif/q^f 4' TT ikrft 3T«^X!^ 

l*ft 4ufl^i|K Mto%iclfe?T^rFT% 

%3[ % c ul<-mi ^T faqR qR^ % ^f | o^ 

«dl5 ^ 'Jiml f f% % til'll "qO^ai ^ f fjjf|^ % 


«ii*i cf: (i)^i%Tf^p^r4fiel fafewi 3?ftq>$ 

% qft sfq^ f*R^?r 

^ % ^T ^T qfcffiT 3RT 3 ^TT #1T I 
'Jil'il 3 ^cw >=hi*Vi qqt ■rrrtt qflq<iwff sqH"if 
Vji, ^ m ^ 3T«f t fo wlgqu qft %q?T ^T- 

\ei^ qihl ^^%^iT^r#diRfaT fa^i i ^m i 1^%-q^^qr 
^r % %t f ^iit irnfcm qR?ftq ^ % fa# ^ 
^T *¥ whhRii fsfiRT -gn wzm $ i 

fq?lq ajH^*; (ii) ^Hl^qj< 5RT 3R?% 3TT^T 

to ^ ^ ^ M -trtmrfi q s i ^^ % m 

«ii«il'i SKI wl+K %qT oTT^TI I 

3. % Trf^rm % 3 ^ ^ ^ ^ ft fa, 4f ^ 

^T 3U%T 5RT ^ ^ ^ -3TR>Tft| 

'Jiifa, 'ST^f^r '311'Jiifn, arq ‘Pra^t ^fipqf 
Tfsn Tfl^qr^q ^ 3T?ER %3wfh^Rf %f^^JR?Rr 

% ar^TR 3TR^n4 faq i * 11 ^ 11 1 

4. 14I4HI : 

(■^) TP jl^l 

-qnit : — 

(1) 'HTOT qir 'HHlfl4> #1T ^T%1^ qj 

(2) %TO^TO, ^ 

(3) »pt4m ( 'qT 

(4) T^TT%*q(il ■?R lj nqf, ^ft qR(Tqqcpt 

5^1 ^ «i-i«iO, 1962 

qi 


2376 GI/2003 


( 1 ) 




2 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartI—Sec. 1] 


(5) RRftR'^RTT'BRfaTft RTRlft SRR^^ft 
7^4 ft ft Rlfft*IH, RRf, fttfft ftft ijft 
arftft ftft ftfiRI, 3*1151 RRT ftgRR TOT®? 
flftlf'IRT, ftfRRT, Hellft, ftt ftl *ftMl ftft 
folia'll*? ft 3TTRTft: 

R*RJ (2), (3), (4) ft* (5) Rft ftftrft 3TT% Rift 
% RRT W *R«hl< 5RT ^Tlft fftTT RRT RTWT 
(ftdftfafrft) TRTTR-RR ftft RT%ft; RftejT ft ift 
ft ft fftftr %ft 'TOT RRTR-RR 31IRW«b ft Rft^JT ft ftft 

fan *n *rfctt t; r*^ 3ft fftgfft mwiR rr?t *hrk srt 

3T1TO RRTR-RR fft *rft R* ft fftlT ^nftRT I 

5. (RT) ■SRgftRT : RCt^JTft 4<ft RTft 3»ft^qn. R>f 

3TT^ R^ft ^HRft, 2004 RRT 32 r 4 ft ftftF Rft ftft Rlfftr 
3Tsqf^ RT *FR 2 RRRft, 1972 % R^ft RT Rft fttRT 

ftftjl 

(*3) 3TRft 3TT3 fttRT ft Tfr RRK ^£Z RTRT f :— 

( 1 ) rR <J 4 -Hl<^qK ^ 'Rlffl RT^H^lftl R>Tft 
ft ftRRi ft ftRR) RTR r4 RRT; 

( 2 ) 3R7 ftfftft % 3R RtftRRlft % RTRft ft 

3lift«t>ClH 3 r 4 RRr ft ftft <j*ft)qqift % fftr RTF^ ■3TR^T tt T ft 

RftftffttTRTRf; 

( 3 ) ftft <J*ftkqi4 % RTRft ft, ftft} 01 'SRRft, 1980 
ft 31 RWM*. 1989 RRTR?t 3RTfft%%H^WRRT^F^ftk 
wk 7FR ft 3Tfft^RT %RT ft, 3Tfe?TR 5 ft RR>; 

(4) W ftRfftf % 3R R^RlUft % RTRRt ft aftRRT ft 
3ftftch cfN Rft RRi' ft ftft 3FR ft?T % RTR ftft ft 3TRRT 

ft ^f^ft qftqft % qkii faaheli'l in* ft RRT 

(5) fftr ftftnft ( +h1vm to ftRRftftf ftk 

SmiciqjieTh qftftRRTRT 3rfft^nfftft/3Tc 3 6 T^>Tft^ft^'^Rft?R 
RTRt ftRRftftf Rf^cT) ft RFeft wk, 2004 ^FR ft ^RT 
RTR Rft ftfftR> ft Rj^TRR RT 3TSRRTT% 3TTRR 

RT q<ai«i RT ftfft^ ftqr ft ^ ^KlR=h 3TWTT RT 3RrRRTT % 
« 1 bK ,J i q>i4^qo R ^4)<, 3R7 q>K»k ft ^fftqild % -HHlMi RC 
qii^qq 'f (^ift ft ftt tiP-Hfella f RRftRReT neeil 

2004 ft T^F Rft % 3RR ^ #TT %) WtT RTRft ft 
3TftFF ft 3TfftR> RTR Rft RRT; 

(6) 3Rqia'4>lel^ <FMl?H RTRT 3ftftRRfftft/31eWefN 

ft^T RRft^FT RTRT aftftchlfiftf % HlHtft ft ^rfft^nTR RTR Rft 
fft^kft ftfftRT ftRT % RTR Rft RTf ftRT Rk RR^R^F 3T®rfft Weft' 
TOk 2004 TRF Tjft Rff # % 3fft f^TH<FI 4)l4°blel RTR r 4 ft 
3Rft R^TRT RRT f RRT RTRft ft T^T ft^TeRT RcR 

TFTFT-RR^TTft <F<-TT sl'lf ffti fftlftel ftWTR % feRf 3fT^ftR ^R 

3ftr ■qqa ^ 'nft RT fn^fqa yeaiq yini ai4o ft 
ftN w ftrftrfeR rt r>t4rr ft fft^n ^turtt; 


(7) $fWH, ^-Rfftr TTft feeTRT ^if^RRf % %TI 
3ffft^tTR 10 RR? RRT; 

(8) \eift%3>JS aq4 -siq^ft ski ^jq< <*) R^ Re qifqq>i3if 

(1986 Rjf fe Rlf4°hl ft. 845 % "RIR ftft 1986 Rit fe 
RTfftRHft. 1165,1328,1619, 1735,1275, 1457,1087,1034, 
1263,1294,1327,1349,1370, 1353,1400,1451,1504, 1564, 
1650 R«TT 1609 ftr'RIRftft 1987 fttfcRTfft<=bl ft. 370, 298 
ftft 73 % RTRrTRT 1987 Rjf feRlfft^il ft. 822, 875, 180ftft 
200%’RTR) % Rft ft ^RTR -4I4MR % 24-9-87 % 

3R^R^«qiRftT^^^eTftRTeTft 1-10-1984 

3TTRR RC ^TR^ftRjf 3TTR ft\elft ft ^STReft % ^R ft 

^RT Rjf R^ ftRT Rit RRRIRfft RRT ^ "5TTT^ft | 

■3RRR % 3RRf(T fttRTft^RiT^TRTRRft RTft 

^STReft Rjf RTfen ft Rft?T % ffttT 3nftRR-RR kef RRTefR % 
RT^RR ft TR^R RR% "Rif ?41 kef ftRTeR R^ RRlfTO R^RT % 
■3R4 rR ^RRR ^RTRTcTR % 3TT^ftt % 3RJRTT RRJR IRiRRIT | 

r^uO 1 :— 3T^jffttT ^T# RRT '*H«»|fa R 

3FR Rnf ft ftftfftR ft 3 h 1«;RK, ftt 3Mij44 fRRR 5(73) 
%fRR^f 3RR7sn^, 3T«4^ ftt ’JjRjft ftfi<+4, ^F^RRTRj’VH^ 

R^ ft 3lfRRR? RR% RTft ^ifRRRf Rjf ftft % ftft% 3R^ ^ 
ftft ftfftftf % 3 Rt4r ft 'sift Rift ft-Rft 3fT^ fttRT ^ RTRT 
RR% %RTRftft I 

fi'Rufl 2 : — ftfRRT 7T^ RR «lf4tl4f RT W 7 ^ 

^Vll RH4-RRRRTRRTftfttfRR ^^4 ftPl°h ( fftfad 
ftkR^ftftRRR) fWT, 1979%3TftR’J5TjftftfRRT%RRft 
RftRTfRR f%RT RTRI11 

feuiufl 3 :—eumdRjlelli Rvft^FT RTRT 3TfRRTTftftV 
31eRRilftH ftRT% Rftt^ R1RT 3lfRRnfftS ft’jjTjft ftfRRT 

RRT R)RT?n SlfftRilft, ftt TOR % 'STjft'R Ri; ftRRJRR 
RR^TfWISClR) (5)RRT(6)%3TftR3RgfttRTft^Rft 
ft’RTTRTf I 

fJnqun 4 :—Rq^RRfRRR5(^3)(7)%3RRftr3Rgft 
% RTR^ wftftRT RR ft iRR^TTR ^ftt^RR Rjf IftftRR ft<J 
RTW RT Rft fRRR %RT W RRRT t R^ ( RTR5R RT fRftRRT 

RTfRRJlft, “^1 ft RTReTT ft, '5RT fftftfftT ^llOR4> RftsFT % 
rir) M<qii< ski Yllft!<<=+> ft fqq>eii j i ‘3 T ftRRTft R^f snRfer 

^qift/Rft % fd^fftftfftT 9ii0f<«b RR fftfohaMi Hiaq^ 
ftf aft ^nft ftt -^a rrrt ft i 

3R^RR ^RR^RT ftt ft^RR fRRffft 3Rg fttRT ft fftft ft 

fftftr ft wz Rft ft ^ft i 

3nftR '4'R ftf RF aiOo TRNiR RRRT ft ft ftf^ft^FT 


RT RRRfftRT fqtiieiq ftft % RRT°T-RR RI Iftift RRftR 
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F "*11 TOTR R^TfaR R^TT R TOIRt TORST R^IT RTF*r-RT 

TO3%TO«T'd*R^TOR<;Wl4'Jl 3d ^WT^FRrft, Wl 
to, tor fro? ■£ ark 3#r^Tsr % tot rr w# 

<t«tt to ^ ■srror ^Arr rtt^t i 

TOT^f HlWifacb 

Rtejr” ‘STTOT-'R^ RRTT7T % TOFffl TO<J<« 3 r(4r*> TJTO- 

TOTTfR^klt I 

t^FJTt 1 :—TOt^frrf eft *TOT W TT3RT Rf^r f4> 
TORFT RR Rft aid<a Rt *4)<+K R^TTT Rt % TO^i RT 

TOF^ TTt^ % !JTO-^ t 3 ^- 5 ^ ^ T 7 ftepf^ 

% fRRt TOjrta ’'R ?fr f^ro fror rffti sftr ^ *4 )rk fRR 
RH^ITI 

fcuiufl 2 ; —TOR^R RF Rt SRFT T#' % TO4r ^RT 
fRtft Raff'd 3T^%f^RRRtRdT3TJR«<K MtfacIRRTfr 
^TORW^^dTOt^ 3Tf'T^tT§'4^RT^r4%RT^TOr4'R 
TORt^Rt TORfRRt R^ffd fodt TORRR hP^H Rr 4 
Rft TOjRfrr r?T 4t Rn^ft i 

6. Rterr d* r^r % fan <jh1^k t fi^t rt. •ft. r(.rt. 
RtafT% fciRan rrtR i^lfHR TOTt d toM" ft I 

Wfl 1 :—RF TOlw 'dTOdTORTRRRffRR^ 
WMRT. dt. dt. rt. RterrdRttRrfRR^ TOdd^t ir^ 
dd to^rr .totrt to ^ dt to£ tot Rterr d* ir% d Irtt 
^TIRTT R^5 TOTRT R^T TOPtfH t£rT cTRT H>l^d 

rt. dt. «d. rt. Rterr % RhRski <trt RiRtfro MFTf Rt totW 

R^ RT RTTR R R*4 Rt 1%«rf?T "3 7^ RR fRTT 'jIRII 1 
TOT RTTR, fRRT TOdRT-RT %, Rt TOT R^TT%%fT3RT 'TFT 
% wRu|IM % TOR R to£r TOT R74 RT^ dufaq i fl £RT 
TORlR Rt RRT Rl4 R^d, % TOT RRT f4*RT miiu/II I 

r^u^uH 2 ; —TOT RteTT df R^R % f^R R£ 4t #dR 

^^TOTtf^3T>ft'ft 3TM{4< l ^l 

fRRj tot ^ Rid r -^t 3 tRrt 4 ftefRi •fe4f?R ^ % 

R 5 ? HR tRj^TT (4**11 "RRTT | 

7. d*-H^q|<. Rt ^i4l*i % 'ilRt’H ^ fRTffcr ^cr°h TOT^ 
^TT#TTI 

8. wft 8Rl«;qi4 Rt, ^ ^<<=bl<l 4t^f R 

RRRI 3?l?Jl( i l'=b 8Hst*Hf 4’ # R W( TOR % TOT TTTOTT 4f 
^f, R'k-’H<q*i<l RSTjarf 4 Rrg^r ^f, to4 5ht%^t-TOt tot4t 
R t "RfRt TOT frot 4 TORT TO^TORT 

TOT4144I=kii %^RT sfhCRTTOT dl** ^*11 to^Rt^^t 
^ ’FfR'^r ?ft TO^TOTOR RfRRR^ffRRRRTT 


MqqiRtariRfld (1 k1t 3 ^^T^R^TTfTOTRTT'rfri^t^f^ 
^ RRRt 4“lq*i<l 4* R TOTI^ tfTTRT ^ TOT R7 T% 

R (4>«1 q*iH 1qR»|«*d ^Rt^RT 

torRto r ^fro r r Rt^t °qf4i tttRtr r^? f r 
■ aremt 4‘ ^ka f, (to<^(4*m) rjtttott 

#TT TOf% (eiRafl 4f TOT% RFrtm/fRTFT % 3TERT ^ 

^TjfRT iTO t f4> TOf% RT R^TT % %gr TO^T iTO 11 

TOtTOT Rt «ZTFT TT3RT ^ TOTH '3^» 

M'WltTO%TTOTR^TT%TOq^'T -5 r4^ rNtt4' 
TOtrt ai3*i(ti ^ti ^ rt (hmai 14t tort to^to-rt 
TORfR RT RvFT Rl(‘ll I TORt TOR^SR^ R7 RRf( I 

9. ^rokqk % TO^TO-RT 3 tR RRTT Rt T^tRR 

Rt 4 R Rtro4 TT^T TOfTT % TOV 4f -3TFTFT RT RrRt 3Tfro 
#TT I RfeTT% to 4(;-1 qi^ a*HMl<y Rt' qg 

RT #TT f4> % RNJT -d* 3I%9T % TR^ RRTT R?ff R( 
RT^ 11 TO^FT % fRT RtTO 4f -g^#* TT^T f?FTT t, RT% 
R^R^R, 3T?rt^—%fTRT Rt^TT #TTORRK R^T7RR 
TORT TT^PJ^TT: TOf^lH #TT^T?f fR ^ iRTfe RRTT ?raf 
Rt^RT^^ l^fRf^R^RTORRRRtTOJT^^R 
'cf fR^t TOFT TOTTRT RT^ R ^ TOT oiraT t fR % fR^ft 
RRTT Rt ^JT-^f RT^ t, Tft TO^W ^RT Rt^TT % TO^ 

TOftrod RT Rirnt I 

10. fR^'Tt<J*+dciqi<Rt^l^ , l &RI 'flld IrtiRT TT%?T 
RTM-TO % fTOT RfefT 4f ^ #3% IrTT RTRTI 

11. Rt 8*-Hk*m. (iHiPhtl RRRR RT^t 1 ^ t R TO^FT 
^RT4tfRT?t^Rtt :— 

(l ) (4*41 yq>K^ TOpfl ^^tl^qidRT'W^i MlkT RFTT, 
R 

(2) (4>«1 °qf4q %"?«IRRRRTJTT^FTT, R 

(3) TOT4TRFRfRTdfc^Rw RT3RTJTTRlFTT, R 

(4) «iicil H^<a(R J 11<R^RSf R^TTRTR, 
R 

(5) ar^S R TOR TORZT ^R R RTR^f 7JTOT 
feni R7 TT3RT, R 

(6) tottr(to%%tt3thh 1 8uflf;qid%TO«r4tRt^ 

^rfrofRT R «T^TjfRT TOFT TOFTTR, R 

(7) Rlro% TORT TOjfocT Rt% TOFTTR, R 

( 8 ) TOTT ‘jfeTRTart R 3TORT qi<l I^FSPTT Rt -^i ^fcild 
Hffl R 3T^ TOTO Rt ^f, R 

(9) RfeTT 'TTO4' fRTTt 3TRTTRRRT ^*4q?l<RTR, 
R 

(io) Rterr^ tt4%-stftWsrt frgRT r4^iR 4( 
Rt 4t?TFT fRR R TOR TTRR Rt V l ldft«T» ^fTT 
R 
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(11) to Rto to to 3FJR% to pr tor 

wn-TO % to to fto argtoi rtt 
TOW fto to, 

(12 ) TOR to* to afcrlftSM to RT fto to to to 
RJTto RT Rito % %R fto to TORTRT 
toto TO RR affRRfTO)arftotPT^TOTRT^TTRR kTT 

faftRTOto:— 

(^0 f^RT RRtoT ^T d«fl^l< f TO% %TT 
anto TO ^ apto dSRIRI ^TT RRkTT f 

aftR'RT 

(tst) (i) ^rrqtn toTO to fto to ton rt 

(2) “h'S, tn°nK ski ^obarton fq>to Fi^lVi 
% fi?fIT; 

(t) 

fror wrto t; aft* arnR^ tot to wto 
•itato to to to afq<i Piqniqto % apjRR 
apjJTOtor °r>ilqii ^n nra tonr I 
to§ M RF t fto ?r to % arton to ton <nn nR 
to to ^11^1) ^5R fR7 ;— 

(1) totMr i?r rot to to Mm arto^r to 

to to RR[n to amc TOto n to w 

to, to 

(2) anlTOR to arror rot to to to artoton 

yRcjfl tol 'r-U %, toTOrRR [q^KR RR fcrl-Hi 'RRT 

to 

12. to totMr ftosm ton to totn to rrr ato 
f^to'^toto'^fPFr atop torTTpr^tof, to arrton 
TO torro tonR.toj wr^r to to; ^tptt 'jiiijmi i 

ftoRj tonsil ftoto arTtoRnn^RntoftoarjRjftor 
miftonrar^fod Rmsl tototo TOfato 

% to atom fRftorto tot to to to ^ *iiM to ntor 

ZWl'TOR WTO RR to 3TOR RR sqftoM to^FT Rl^TOR 
to to tof «jrttr rt Rrtot f to aton apjton *nfnto rt 
arjRjftor 'apranftof nr apn fnwto toftoto % tot ^nto 

to anRftor ffftorto tor to to to uihw m to r^z tor 
toto^ tow ^TT^TRfiR % to TRkTT 11 

13. (i) wrw % rf; totn -5rto totor 
tosnr tom to ^ tow ^r $ "rtr aito % 

3TTOR ^ tomiTO ^ Ctotorf ^«RTTpTT to^to^PT 

^zztoto^^^f^^artotoT^torT^tozzaTRto 

ftotof ^ to 3FgM\ tor fto' ^r ton % 

toiFr % antiR to' arm 11 

(2) atotn "srcr arj^ito ■arr% rt ar^jfto ■aHRto tpit 

aTR ^fto % z*+il^qi^f ^ ar^to^ ^nt%, ar^jfR?r 


^ri^iRi to str to^rf % to atom ftotof to wtt 

TO ■rtc ^f tor totor M rt toto to ^t ^ 
toton tor/tof t: fn^Pw % : 

ai^jfto rt%, ap^jfto ‘SR^ito cT^tt arR fsas) 
toqf % to totoff ^ a^to atotn to ton % fto 
RT tojt Tf artor rt wt tpt to ^ ftowsgz to Iro to 
^ifll " 3 tot FntotaH ar^jfto miiRi, ar^jfto RRtorr tr^n 
toto ^ftof % to atom ftftoto’ to fto *ii m. , ii i 

14. ^iiOR«t> <^h amfto RPw4f 

to to % to ^ ton % to tof ri: aton % ftororn: 
ftoffcr aton ■Rto fgto «nto i to^r to toto ^r ^ 
Iqqcii'1 to^qK^Tarrto SKI ^IHM, apjgto’to^T, aggfto 

to a?^fto| to % totouf Itoftn arto w 
Rtatomtoto totoiMr '^ciit tfratonTO 
Itoto^TrarfMtototo^r^ totototoRf arto. 

"ato> fcn< arRfto ftftoRt to tp^tt ^ a^P^qi ^ ar^Rjr 
tooii^n f 

15. ton ^f ^ totoRf to f'Mfalch ^ ZRRTT 
HO^n^^nq Iqiti «q>i< afo [qiti <^h ^ tjfqn fq>qi atiqn 
ftor totnTO? ato fqto ^ ton afrr; nton to u im % 
to'? ^ zto rtt^ to^ m ■srtot to tom i 

16 . Piqn) ^ alcTriRsn ai^ anqRf afTvln ^ 14 v?icil 

3 IN toqqi<l «h) Pi^fqq RTaiiii)'! SKI TOfrl 

% sh*i ^ ^qi< to to ato "^tor ski arto anto 1 ! m^I 

Mto to % to^to to tom % arm rc froR fton 
■tom 

17. ton Tf wm to w% ^ tofto ^ to toro 

RR nq> hiki i§ 7 ^1?TI RR nq» arRRRR} % q[<^ rrrtr 

rft rto ^ ^ f^ratotoR arto toar ato \ 4 «j 4 % 
armiRR aqti ^qi^i Pi^fto %%it to p 4T % l zto^K 
°t^ Rt «<q> tot fa> a^ 3HfHe<|4 (lif<i J l 

■toitor RWRTrjto to % tov ^f "tortot 

is. tofrmtoRn to tor ^ rrrr toi rt%xi to 

a^iA qi)^ Ht^nORqi q>*fl *151^")*^ aqti ^Iqi 

arfTOto % ^r ^f to rr% rtto tto ^r to t towt rt 
U$w\ 3nftorci Rt ftto to iWfer tr tor to 
toto tot^ to totror ft to^naff to to tof to rrtt 
t, ^Rto fntor tof to i 

tohmt' to ftotoT tot^T ^ to (rtr-i afa 
vtr- 2) Tf tot to toror to Rta % Mm hft % 
arm rr Rmrototor nton % to tom wn rr ^ 

^ <s*^ tiim-qat RqfRn a*+flRqi< % Ri 4 no^K/°q[toc!i RR^m 

% fto % TOn^r to ato to fto to ftotor nto Rn 

TO -1 RRTOT to (totoR, RftoR, R aTTOT?T % ftof ^ 
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T f^r ifW)) i ^h)^«ii< qft^n % mR<j ii m df 

'fl 7 T-2 ^wii si'll I fafWii qteqqqq^TqrcssrTjq qftqrc 
4)<r^i«i ^ranei'H (%^t^r«2?^rt i srjHFT) finlm vpr, 
SRr farqr 'imJMr rT«rr ■qqftra ^Hq srj -g wfl^K eft 
?'M ( »)1 ^qqr ^ ^ mi,^R i -qf^ ■gufl-<;«iK qft 3PT% ^q^«q 

■arf^irq -^r ^ Tmzq ^ -qf^ 

^TTePT 4* 44ft<T Zlfvmft 4 q qfatMtf ^ ^ ^ 
^\ii i ^rqfaq ^nlqqK qd Tm&i qfrqr % tjct 
ftetl) 4 ^THT I ^fk’m qd ^7 qs*T qd 

^ ^ *rar *qreq Trfm Wt g ftq qiRqxi i qfr ^cr 

^ 4 3TT^ 1^4 qft ■czjfq^err °R qqq 4pff 

qRfWfl4q4iqi/«(v™ n^T «m<Ml, ^t 4> ^T«I-Hq ‘'Wlfw? q4$fl 
^ sth-qiRq^l qd t^T <*><4 % f?PT 4qfq?T3HkqK qd q7$ 
■’rrar qm/tfe' Htrr q$f -fcqr wqqr i 

19. ^llOR* ^<T 4 3m *qfapif ^ ^T%%^ 3TR%?T 
f<Rw4i qt f^iJ qn4 % %q ^qqft 'ST^wm ^r44r qf4?ra 

(40%) ITT <s«4 3rftw l44 1 <T«nfq 4^ 3 *4^314 4 

ftnldRafl 71I<1R4) srdwsff/wqTsff 4 4 ir^qr arfacp 4* 
mfcm 4* q*4 fq^qp^r 4$ 3 tw^ 

3*48*1 q4 ^TTTTrft | 

vn0n<*»3T^mt 

1. (3PjRi4l*4) 5Rr4mrfcr 
Iqn^ qn4 qn4 q>r41 

2. ISfiN m 7T®TT qq% 5RT fq^ ^Tt 4 q?4 
q*4i 

3. ^oi«h< %qqn4qr4qfr4i 

4. ■53d % q?T 4d<+{ fT«7T 3bl<ifa*l ^HT 

Rm< qnd qr4 q>r41 

5 . ^«f>°tJ< Rr»i< qn4 qi4 q*r4 1 


cFt? 

^(F) 

4*4 (PP) 
^T(L) 

%4(kc) 

4(B) 


^(S) 6. (#3rqT^4f T rc) Rt)i^qi4 

qn4i 

■^T^(ST) 7. ofj[ 4 i 

^«e\(W) 8, "3^]nTfon$-5n%-en^T*n4| 

*^(SE) 9. diam%q^TT%-^T #^[4 1 

4"^ (H) 10. ^'1*5h</4)d°h< Rt)^» "STld of>i4 I 

3HR 5«r^(RW) 11. 


* 5 

^4Rm 4^i3d/^4f ^ ^rd^Taff % <h <h^> H i HciY 4f 

^iTch<u| Pi*^iRiRg(i 4 ~4 T^T~gfT 3T f44) g^M T : — 

»*>ivta«t> ^ITcbiUI 

^rr4 

^tt^t(bl) 1 . 4Hf^ tt4^ 1 

4t^(BA) 2. 4Hf ^STTIT 79KI«I—^T. ^4 cT'9^ 

1ST. 

^ran 

^^t^(BLA) 3 . 4t4f 4 t irqiTd4f ^pmi mm 1 

3d^r(OL) 4 . TT^4r^m(^rqt^Ti?rqr)-. 

^>. ^r T i^ 

13. T T^5' j4dflT 
■n. 4^4H4? 1 

^t^(OA) 5. (^^^)_^_, 

^ti^(BH) 6. 

1 

^S^(MW) 7. ^4e1^I ^T«TT^frfa?T ? k1R^ 

^4^f44 I 

^(B) 8. %?#TI 

4t4t(PB) 9 . 34ftl«=h ^(fln I 

*^(D) 10. ^f«RI 

4t-5t(PD) 11. 3Tlf?ra?^f«RI 

^t. "^T. 4t.iT. 12 . i^r tstcr anf^r gsir -crr i 

20. ^4t^rf4?T :— 

4 ^ 1 ^^ 44^«m fdmt^T^f44«i4^K ^#n%, 
■qr 

(13) qfd TX Tftft % ^ %# ^ TsqRRT ^ 

tqi(?ch -qqi t -qr -4^11 df -afti q*R ^ 

im\% 

-dqr 4f fqgfqq -^t -qnr ^ #tt ; 

"qf^ %^r mm ^1 ^t?t -d % fa ^ ti^jr 

^ faqrcr -&$ <>hRm 3 ^ fqqr^ ^ 4«i^ «mRw qr 
^4qRRiq> qii^r % T*ftqn41 
wm f 4t fWt -zqfei qd ^7 Rm % qq^Rr ^4^4 
nquftt 1 

21 . ^ qf^q % qpsqq ^ -dqiaff/qqf 4 q?ff qd 
'sji'fl % iT%qr f4q< u i HRfei^-n 4 ■f^qrqqr^ 1 

1 . qf^rrqd mI^h : ^ qf^n 4" fqHlnRafl q»T ^nidyi 
tm\:— 

(qr) RiRaa qf^n :—^q^qrR 4t-4t ^ qd 3?qfq % 
Ri*-iRiRaa 4t q?q-q4t 4 qfNn^qri~4q?4qy 3 T fq # >qH 
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200 3T#f % #*# I ##* 7T5R -q^ft* # 7*3 3HFT 

#t f#li fsrf % 37# TriciVicJ f#T W 

FFn : — 

apraf^T 


(1) TrmT^T h fsiTTi* 

TO #1 f%H, TTTf^F f#TTR, 
7^FRT-#T ‘fRRFT #7 

( 2 ) wr f#rn fm% r#, 

#3, % f^TFT, -f^jiR 

#7 f#rrr ^hP-h Rriti ^ i 

WT T T5T 2 (#577. 2) 

(1) %$#rf#FH 

(2) 7##1f^TPT cr^TT7#T fw 

( 3 ) frrte TTIRlf#^ W 7Trg##p- 


(71) f^TfTsTcT if 3#7T "JfFTT 


37# RJT 
3jf?T7T?T 
60 yRivid 


40 yRivid 


20 ‘yRivitf 
40 yfdVM 
40 yRi^id 

200 3#7 


2. ## Y^R-R# if rOsTT \'if<1^[ ^q<<*i RRjR 

( TO7 % RR7) ##i3TR-Tre (##7^ ^fWloh l ^ ) 

%4(cri 3) J J'4) #"# cNk I 

3. <jwflqq!<i* # #T7f R7 37# # fT 8 * i RT%T7 | 

f^TTt # qftf## #" 3Hcp fcilJ 3 tR Rrl^^l % f#J 37^7 

^#*7 # 775F7?n #R # 3FJ#T #? # "STR# I 

4. an^rpT 37# f#T77 # ##1 % f#T f#rr stkjrt #rf 

##f % -3#^ 3# fro RR TRW 11 


O ' .. ~ vJ ’ ’ 1 11 / 

^RT 3rk # % Pit* “bcr^## % y#r # 3^'Rpi Riff f - , 3T?f: 
R# %R*J#R7 ’qf^TT RRR % 37^7 #f cTRT Rif# I 

6. ^fl=Wrq RTfe-PR %• -f^pT fciRaci 

##T % 3T3^F % 7^ i r #TT faTTT^T 3#k# 1 % 

■ST^R % fqRfi ^ #7 i, ^7# 7TWH7 afbcB^RT # 

## RRRT WT t #7 7TW-7TT*T #77T f## o?lf#cq if 
fm t R##RT7f # &UWI TliT^TRFF 7^-^T # 

■?rf^RT, #5%T fq^l ifcm, HHf#* *im*«b<1l, TJ l H l fcMi 

TIH#^# SFffiT, RlUfe' THrMplfcdl, T^cT: '37 TI TT sfrtR^RTt 
RFRcTT «PT Ht f^TF ^RT % I 

T*t ^ if »mf RTt vsn t, 

TTf^TR Pqq<w| qlxj trt ^ ;— 

i. Tmrot^T M^it 3tfl^nrt 

(cfO ^ ‘R7* if f I ^7T 7>. 8000-275- 

13500 (<-ivfl Hlrf 4 (Hhm ) ■§■ I "571% aTeTJofT ti*nq- 


W? TR ITsfe 3PtT^ff % 37^R-5liM«rcT, tfer 
RxTT ^"^Fi I tef^TR %7^TJeT^FT ^I 25 
yPlVI4 f I 

^ RT ^ 7FFT-7FFT 

TrsnRq rt srt Tnf^mw sra f%xi tjii a^n^rf rtt rirr 
^ 7% %%TT 7raj)<;qK RT^T#TT I ~gwft^K 7 R^> I <1 rNr[ if 
i\ ^RiT ^H'yro IWITJTTR TIRfw %R f^T 

^ J n i cfrnt ^wtr ^pi ^rtr f^n 

RTTTR11 

(73) ^lqqK^T^iqi^3T^%%lTTrf7T^TR 

Pistol 'Jll^llf^TT^BKSRTaiiq^cb 
^TFf'TCani 3^7^F7li5n7^TTf l T Rtqt^T3T^ 

f-qPt)aii Tfcn % ^Pi'-d if 

^mtii 

( 7 T) 

R7f Pi^pftl mkrN ^T T^FFR Rite, 73^-1 % 

fwr 301 ( 3 ) ^ ?raf % 3r$m -q^f if ^ 

m T& $n ^ RTT fafm RtfHTT 

7^57 7TFTR "5TT 7Wt t! PfRJ ^ % 

RtfHTTR^ Tlf^^R % 311 % 

% #ti if ^fferit rt #tt ^ ^ttt ^ni 

RFTftW aiq^T VIlOR^ 31^-cWrli % cf7RTj| ^ 75ni 
^T# arfwi pi^fil %RTRRf if Rwf #ft I 

W ^RT fi#f# 3TRT 

4U4i g) J ii #777##Rpfhq~q#rf ^ £\^\ 

x t% t tt i 

(#) 4hI^r%h fwrf^Prif^cT#rr #7 
TO\d^ (#-3fivKl41) %7FFT-7m 

R7 RPJ^fwff % 3?qtR R77 f¥^T oRT #TT I 

(^) r#I^cik <j^T %7<k% 3pq arPi4>i-q^Tm- 
TFF1 R7 % fwfi % 37^7717^^% 

(^) a^ikciK 77R^-77^T R7 ^ffer fwff % 37^7717 
7717# P7:^^#T% RT77 #7 fa#T fee 37##* 
R>T arfa^TTt ^TTI 

(^r) a^ilqqiil # #7#^T # 3T#>7%#7TR 

7<T7 # # Tpfon RTjM ^P7# ##, #7R# 

^ RTtsST qi77 R#-3R?T71 eft ^7# #qi 77W 
^TTTRnftt I 

(^) PmT^,Rq^^R7fR^TT#R7^7fRtT# 

3T##T #i R7 %77t T^T #7T^if RT RT7R #t T$1T # 
7F#R f## R7 RR7 ^ RR7 RI7 <# #37Rp7 
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% fcHJ. RilH RST ^ RwR R%$fUJ 
RT, ^TcfkT3^^-?nfiT^t ; 

RR^'HR^’qRrci Rit:— 

if RFf R^f RRRT ^Wl I 

(^5) RJRFRft: 45 R^Rjt3^^’5fj%%^TjqRpr^j 
*t ~°bl4 R^f RRRT #TT | 

(*0 *'1^ ^RT-RTt oqf^tT fwff % 3T«r^T 3R 

45 °5T^T% 

^t (%R) 1=m, 1993 if Rreffor Tmf en^^Rrt 

f', % "3R fRRR if RiRci % en^r % rir 

ift\ 

( z ) gfR 

3R*r HiHciH R[RftR\eT% RTmT R%?TT 

niH-irn rc Rfaitfw'fRqRici fwrf % 

(H) illR-R if -3++ilqqi< R^t ^I*4 r 4 "^TTf % TRRRcfr 
RRPtRt f^Rhrwi 3rfaR5lR4)‘ Rft f%Rt HrteTM 

TRHiflRfl Rrtt w rrj?tt 11 
W ^*<k ifcsf 4r %hhn wf Rf?R -q^Rr % 

3TRR^ : 

(1) ^^rowf^f^f^3Tf ^Kl Rk^ 
^T R PimIhcT Pl^pM % ^ T^rf 
Rit^RReftf, 3W%Tf^F^3TRRjRt 
C^iR'O ^a^iHi’i'?. 10,000—15,000 )%R^f. 
^ ^Hpl % cT®TT - 3l l R (3T) if for rtt 
rPi-mRrt R^t r% % rtr f i 

(2) ^twfh RiRt-,^1 rRjrrRrRt^ f^ferr 

^ if RtrRtr Rr^fer 

% 6 ^ ^tRT RR eft f strri 

Wf rrirPr f^RhrMT RfRRrrrt RRf 
rrftRt fqfWti ^rRf^rft/^R^ PrR^ i 
3rRf^jRt % rr if io ^^RfqRRT^fT 
(pRT^RR^RR^R^R^fRtfw^ 
3fRpfhq PqlWti, ^rfeift/^RM fa fatR i 
%^?3^t)^RKeftt, 3 

f^RRTT 12 ,000—16,500 

?. % ^fl'iHM if r^MPi % ^en Tj^f 
^T 25 RfRW tfR^RR^t R%%?R^Rf | 

(3) 

f^mu awte; ?. 12 , 000 —16,500 % 
Tte^t Rqi ^4f^t R<shi % rjirr T R‘^^f 
fePfRRf ^rf^FRt (RcRRR R. 18,400— 

2 2,400 ) % ^ RC R^RpT % RRf *Jef 
^T 25 Rftw itfeHR^t R%%RTRf | 


(^) ^K^sfR^lRfc^ 

Trm'n^ NferHi 3rf^Rt ; 

(1) ^^Riiqi stR^R iei^cbnfi-t■'RRhRt'srrf 
'Sftr qi5<) f^Pt>wi f^RFT o^T qjjTj I 

(2) % 3T3^TC ^u|)^q K afR 

■'rNtt^Rrti 

(3) ^ 3RT% 3rRf^Rt if ■qftqR, Ri4)^h, 

(4) ^ ■HHN 1^0l3Tf ^jt’airg cfRrjj | 

(5) ^ 3fennKn % «h4^fR4f if •ar^nR^T stR 

Rim % %tt -sxRqrRt ^Wr i 

(6) ^ 3mt Wt(ql4l ^r4, 

■^t, ^Vll sfR 3Rpft Riv)l?ir1! ^ TRffqq 
t^RfoRIT 3^R RFT ^IR ^Rqj | 

(7) R*ft <SM^<|‘ ^T■R3-T0TR sfR^SRTeT 
3T^ 3fRR ^ttj | 

^ U_,U ^ 1 : ^ TT^T. 3f. fR. -3T. Pt>R} 3THFT % ^^MlefR 

3Tfa^%3rHR%3TRRr 

RtJ'MI t rft RRFtRt f^KRT 

%R^^TP^R^RnW'^ T IT%^fq^q 
<5« c hl «bi4 ^fR^rRfr^ Ht'^'^TT 

R^f I 

"fe’R^ft 2 : R^T. 3f. fR. -3T. RRR-RRR RT Rf^ TRr 

3RR^oq Ht PT'HT^ frRt I 

2. TgR WfeTR % 34-cl4d RTRttR 3R^f ^TPRIRT 7^R«T 
^T # t^fWr 3lteTTt % TJZ ;— 

(^f) ^ ijV rt’ ^ 3Rs>rrqt f%^ R^uqrf^i ■^Fit Rrtj '^tt 
R^kIT% I ^RRR^TIT 8000-275-13,500 ffTRTRT«T'4'RRq- 
RRR RT efT^ 3H^jf % 3 ^rr tfeH «ftfr RrH (3f.^.R.) ^ 
RH'H ^Rr-ifeiRsm TJer^H^T 25 RfcRRT f | 

(^5) -a^-MlqqK Pi^Pw Rit diOo CRT-qRqt^T, 

R7 R3T ^ii^ll I Rf? ^TrRt R^fR 3 TiRr>iR % Rf^cfi tr rj 
^TTRRJ lft f I RfM^TSRffaR#TRW^ tt^RRFcT^ 
R7 ip# vjj $ Rfqq rt RRqrqt %T7 ^ ^ 3R«n^ tftm ^r 
^JeTTRT RTTRn I 

(R) ^hI^K Rft RTRT R>#f Ht %Rt RJTR3FTT, 
^RRtTfef RT affRRTeRf tR^T %RT «tt R^nlT f I 

(R) f%Rt Ht RRiK R^tfRRt "^feR RRRT RRT f I 
( ^) RfTRhlT Rft 3iRfR if afr ^ ^RRTRt fR^T 

% ^Nf RRR ^ irqr R#t R5J Rtfe? ^fR Rf^f Rft RRTRf 

RtJ’MI'RTTRqiOi 11 R<q>HRit ^IdR % R^ TTqr R|R^ RTf ^RT 
^ R^T RfaRR -^tji | 

(R) % tcHRPT R% Rf^r r^tRt % 

RRR7: — 

(1) RRm ^RRFf 3—RfRR RtP+KRI RfifRlft/ fl^l^q; 

Pf^F,7RR«R^o|| RlMM 5^1 ^T-RRrj rf r^r^ fRfeRT 
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"ohPl'tf RR R^f Rjt T*RT Rjt 

#, Rfr^ 3 <hmh 3 %rtr-^ r I 

3<HHH : 10,000-325-15,200 TRq fHHfctPad grfRT 
^feFT R# RRT TJcT %R RJT 25 Rf^IR 11 

(2) RRFTfqPhWl 3TfR«+|(|/4M-lR^IRJ, WIT*RT- 

^tWH ^^^R-otHrIw pRfRxTTI 3TfRR>|<|/u$Wa> p|^l<=b, 
*RTT*R^RT5 M RJt fRRfRR ^Rj | 3TfRRJTft 
3T«rPT fRfRJRrr ^ 

H^Hfn ^RTR^t I 

:— 12,000-375-16,500TRT?;+TJ<rT RJT 25 

yRi^id httti 

(3) 3T«TPT P^P^T STf^'Rl^-fR^IR, TRR«R #5jj 

(farefa ^) :—TT^TPT fRfRJrRT 3TfRR>l(l/'iM-fd^lR>, TRR^R 
^T (12,000—16,500 ^R^RJt fiRfMd TtRT 

R>$ a fT<^ srfa^kl RRPT faPbCHI 3}fRRTRtr3R-fR^7y^ -^ceq 
^RT (RR.RRT.iRrf.) m-Hfa ^rirf^i 

%PFTH :— 14,300-400-18,300^;+iJeT%T^T25 
yRl^lcl 3 Kr<RH Rgt RrTn 

(4) 3TRT f^FTT, TRR*R 

3Tferft:—RRH fafooHT arfaRJlft/^-fr ^ l ch TR I f gR T*RT 
( ^ ^ ^3 f^rfipT ^(t Tj^t 

RR^^RRi^Rr’^Rr^f i7R^RJtfRRfRR#TTRR^RTPt 
3TRT fR<^IR>, #W*f©4 M^TT % 

RFRT H<3~lPd %RTR#TI 

^iHh :— 18,400-500-22,400 TRTTRRTTJyT^RRJT 
25 RfaW ^fR£R Rgt RRT I 

(5) TRRSRTfaT : —18,400-500-22,400 TRT^ 
^T^d-inH^’ «ui4«i ^ srfRRiifl fa-F^ ^TTlte ^RfaRrfRft 
P'i4fHd3RTTjrtRR#Ft, 

%RTR#tl 

^niHH : 22,400-525-24,500 ^ 

RRTI 

(^) ^i4^(^h :—( 1) U6IRR> f^PhrHF STfRRjRt :— 

(i) ^ yPiftjd 3TFRVRR> Fft RT Wcl % 
RTSf/fRRFTf %3WTfrffpff 3^ ^RRTR/Rp^RI 
fRRFif %'dM RJt | 

(ii) 3 fwn % «r^7R <*4 rM' ark %%tt 

«TT^ RTPt ^tffgRRf RJt TRR«R Rjt R^STT RJ^t I 

(iii) 3 TT*ft ^RTRjd* RJT TFR-TFRTR 3Tk 3TR^ 

^r^TRPT afo r +>4^ Wf % Ff4 t 

(v) ^ fWTT^TTRRRTTtfRfRJcRTSrfRRTRt£RTRt{ 
3FRRFf»ftRdftl 

(2) Rbshaft ite—UgHW> Pd^l4>, TRRSq^RTR sfft 
RfTO fsfcRr STfRRJRt : — 
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(RP> TJ^TTeRT 3 W«q RRR 53 ? ^RT R^FRF f^IRF 

^T. ^./3TR ftfolRT W. ^./^R.^T.W. 

f%RT% ^TR5t ■R^FRTT RFpRT t 
(U) ^5‘ 1 TFT ^TpRRFRt % P^f+cHI ^T^RFT 

^Rf RF W.^.fT./3TR fR^I4> RRR2R 

^RT.RRT.-R.^.lR. R>t ■RFTRcTT RFpRT I 

(n) Wr-WTTTWt fR./gRR Pd^l4> WWW ^RT, 
#t! 

(^T) pRphrHl »T5R3^^^^^Rf^B^'SRRif Rtf 
■RRIRR RR^ $ RF W&.fR. R>t 'RFlRdl R^TTT I 
(^) fWTFJRR RnpRTfpqf 3^T ^3R% RftRR % RFRRt" 
%%^PrP+) 0HI RJT 3RR I 
(■R) RfT^ f^PhCVHI STfRRFR^ 3TRRR RTS?, %R^t feR 
IwPi«h, f^riPH4>, 3^.^.^. % TtMf r^ 
R^Pt RRT ^ 3RR RuMf RJT W1 R^Rt 
^ "3% 3RRFTeT % 3TRTR f^fRioHI 3TfRR>Rt 3^ 
RMRtRfTM PrPf^HI 3TfRRTRt ?RT ^ ^Tprft | 

(3) SH fR^TRT, ^RR«R ^RT 3^ RRTR fRfRRRT 
3rfRR>lO : — 

(R0 R^R TRT.^. 'FR-fR^RTRT/RRT.^. 

Pd^lR)/3TR RRR2R ^RT Pd^»l<* % "gRT 

^R% RJTRf ^TRft'RFRIFT R^TTT I 

(^r) R.fR.3T. Rfe—R.fR.3?. Irr^ RJRfelMI 3TRRTRT 
^ RFT R>t fRfRRRT TRRRT RJT RRrfT PrIr'cRT 
3?fRRiRt t|rt | 

(R) RRRt far«h«ii 3TfRRJRt % ^T iRpFrHI RRRt 
RRt RFTeff RJRFRTRT RFTRRRRJ % RcRFRFR 
3Tk 3RR?RRT 3 T^R?i rr^ ^ft | 

(R) PlMHl3«K^Ri4^iR<Jf 3^T3R%RftRR%RFFRt' 
% f^TR fRfRJRTT R^ RRR RJ^t | 

(^) fRRft RfRfR RT RTRJRT 3TT^T ^' fM%cT RT ^FRR«R 
^RT SKI RJPf H \ RTp^t | 

("R) RRPT fRfRJRTT srfaRJRt 3TWi ofysf, %R^t teR 
fotPlRi, F^ trR fRrTpTRT, RJTR 

RR^ % RTR-RTR 3RR RJt 4 Rt R7^ ^ 

3RRm^ % RRT^ RRH fRfRJRTT ^TfRRJRtgRT ^ 
WtRtl 

(4) 3RRiR^T^, RRR®q^RTTT ; — 

(RO fR^TRT, TRR5R ^RT 3RR fR^TRJ TFRR^R ^RT Rjt 

W RRTFR ^RT % RT RT 3Tlfg 

RT ^TT% R’ <sioh) ^ ^MpFRfR ^‘.^ft.sft.TTRJ. % 
3Tl^ll^l< 3TR fR^RTRT, TRR«R TpRT, fR^TRJ 
TRR®R ^RT % Tf oFt4 RT^ I 




C VFTI—TSPJS 1] 


^>T 'Ham* : 3FHpbj | <u| 


( 5 ) '5?5T f^ff^rr 37fV5RI^ ; — 


(^») ^‘DKOl'tl W£®T4'kH ?T«n qftqR 

% smrcre ^>r ^4 TTuqfiuq #rr i 
(■*3) ^ M^rr, tuts®*, 

*4l«WlPw» HIHctf ^^eTT^^nt I 

(n) f^r^oHi TO*nqHh«Y% ^pff qpt %3 hi ^m t, 
^ nKk* ■^TT f 7T«TT 3JTT^T 

W wifiw»iR4f m w-wi ^ ■*[& 

^ 3TT^?if, 3T^ff 7T«TT Wnmf % j R flMK 
3WdM-^atif ^ mfez w f i 
(^) ~ t TTfcft, ^mainf TW>*W»X #qrf4^3n fa<F|f<4f tfgTT 
3Rrf%7T 3Ti q^bMl 3jf ajfr 

ar^T^rf, fw*mf t& ^^^TrarwiRntTrar 

^ it, ip ^ ^trszt 

W ^ ^JPlfr«W ^RcTT t farfafarRr BFTFHT^ff ^ 
q>f ^ T^q ^Wq^Tqt 7 !"^ 
^«TT q>i4-4qicii if fad *-4 f4<11 3PTMIf | 

(^) ^ ^ 3RT ^l4f ^PT # ' fU°h rd 

ail^l) ^'^Tf^%3TcT^1^qff^f%TTT|ti3T«^ 

(6) fa^l*, -p^RSZT^T :— 

(^) f^Pnwi 444frB4t’TFT^4**Frc?3HF 

isifa'Uiqj «FT fqPnwi ^dl5<*K~«4iq^if^et» afa 
*rfafa**> -m *t hihmT if <t>mam ^g i fn^v i ^ 
^*ioi fal*r»wi ^FT faq>l 3n fi PE l( i- 
^<«ni- ^iPh^i+ m tw\ ^i w pw» 
arf^JRf ^ ^ Trip] ^Tjr \ 

(^) frvw &KI relyq 3rf?T^% ^^i^^1 ^T 

% faR ^ %srrni Irk *f^ i 
) PWsil ■SUf^PFI^ % WT 4 ^ 

^SI^xai-iT if ^>4^lR4f *FT farcer | 

(^) <nW> *fa>an%T'STI*TFm: >*K<flM I H5 l ft^ l <F 
yRlfnfqcq oh^<) | 

ajfa faifaicw 7*TI t ffT 

^ii*i<ri1 ■*¥ f^PucMi ufdMiif offt «Ft4fqfV % 

"^f worn *ieiPi^<i' a r> ^ yQl4^H I 
(^) ^ tiqi R»jlj 

fW*t arh: VRcfN a^tr^roaM 
^ ^ (tt^.t^t.^ 7.^.) aftr 

^H*rt (art.^.) 3T^M 


III. ^>*41^ tqit«i ^CH ^ihhimh 

(^) ^ a^*n41 f Pt>^j 34ir^d=Flci ^ 

f i a*i1q«7 4 ^r’ ^ f^?r 

^njTT a^ ^ WRte 3 ^ ^r4 ^ 
amfv (W % % a^H \ is 3?qftr 

wr -snfoFTft % -qr ^\ w&ft 

Tict)! wt ^HNI an^MI I 

^ w^f^f 4tf%5^T^Tw^nt, 3T«rhr 
^Tcfk, spoi, anf^ ^nfcr, aj^HH 
^ T^mh ?&&, ^T^-TTR fWT anf^i 
^4l*i«icil afo 'ui*i^ ^T '?rf^T *ft SJ=FTT 

(n) %^q ^Taff % arfaBFRt ^ 

■^. 8,0CK)-27S-13,500 ^%W7^T^T7I | 

^ *raT, T f^H foh<j<H1 HtTT anf^ 3Fq 

^d<| Mhi^^I, 

1996 % 3T4tT ^T«TT W-TO ^ ^ffd TTT^R % 

an^?rf afa % ar^iK f^ i 

IV f^r^rHI aifoKTft, fctwft HJ|< p|4|4| 

(1) M *-%>' ^t^t ^ a^qpft f ^i^Ry 

11 ^tiH 8,000-275-13,500 <T«F 3 W-W ^ 

^fi^an^it' % ar^TR 3rf?i4fer mtH (T^r.-qt.^.) i 

( 2 ) 'awftorc Prefer ^ ttrPq ^ ^ -^4 ^ a?^ ^ 

^q1«4N^i^3mfewT^nP^%1^^xra^7n 

WTT^fiTiftqNnvH arqfa% ^d)qvdd^ ^im^ 

aRqjql ■qr^'ii ira» wii41 ftf^FT 'f>4i4i ^Rrf 
f^IT ^ITWT ^ 1 

(3) ^«l1qqK qft Pl^Pw -qiR f^TTR % affeR 

ar^fa^f ^^idid/fe^O Tug artr^^ h^mu i 

^T«TT 'TfoTR Ww\v\ %^/5n«rfHcH aqift c^ 

% | 

( 4 ) 413iq>R ^Rqt ■*nr 11 

(s) ^rftqW^fin qiq aRqj4ttf4^^f%4t^ai^f4% 

^TR teft ^ jm ^ T^f TT^ ^)T 4fer ftgfar w<t 

■!■ 1 f^nl d'K Pi j h 
^T 4cPT ^T arfiFFR f | 

7p5t if Hqi"ifa TT^tq^iiii fan4 4dHHH 1T«iT 

V%^rmf, v4ffqf^'%3TT44f%aT5RR#Tti 

«ft. Tmrf, TT^T 77fe 
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MINISTRY OF HEALTH AND 
FAMILY WELFARE 
(Department of Health) 
NOTIFICATION 

New Delhi, the 23rd August, 2003 

RULES 

No. A. 12011/2/2003-CHS-I. — The rules for a 
Competitive Examination—Combined Medical 
Services Examination—to be held by the Union Public 
Service Commission in 2004 for the purpose of filling 
vacancies in the following services/posts are with the 
concurrence of the Ministries/Departments concerned 
and the Municipal Garporation of Delhi, published for 
general information.— 

(i) Assistant Divisional Medical Officer in the 
Railways. 

(ii) Junior Scale Posts in Indian Ordnance 
Factories Health Service. 

(iii) Junior Scale Posts in Central Health Service. 

(iv) Medical Officer in the Municipal Corporation 
of Delhi. 

1. The examination will be conducted by the 
Union Public Service Commission in the manner 
prescribed in Appendix 1 to these Rules. 

The date(s) on which and the place(s) at which 
the examination will be held shall be fixed by the 
Commission. 

2. A candidate may compete in respect of any 
one or more of the services/posts mentioned above. A 
candidate who qualifies on the results of the written 
part of the examination will be required to indicate 
clearly in the detailed application form the services/ 
posts for which he wishes to be considered in the order 
of preferences. The candidate is advised to indicate as 
many preferences as he wishes to so that having regard 
to his rank in order of merit due consideration can be 
given to his preferences when making appointment. 

NJB. (i) Candidate for the posts of Asst. Divisional 
Medical Officer in the Railways will also be 
required to give their option in the detailed 
application form for Zonal Railways in order 
of preference. While making their allocation 
to the various Zonal Railways these 
preferences shall be taken into consideration 
but it does not mean that the candidate 
shall be allocated to one of these Zonal 
Railways only. As the service is meant to 
cover the entire country, a candidate is 


transferable to any Zone of the Indian 
Railways. 

NB. (ii) No request for addition/alteration in the 
preferences already indicated by a candidate 
in the detailed application form will be 
entertained by the Commission. 

3. The number of vacancies to be filled on the 
results of the examination will be specified in the Notice 
issued by the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the 
Other Backward Classes and Physically disabled 
categories in respect of vacancies as may be fixed by 
the Government. 

4. A candidate be either: 

(i) A Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India 
before the 1st January. 1962 with the 
intention of permanently setting in India, or 

(v) A person of Indian origin who has migrated 
from Pakistan, Burma, Sri Lanka or East 
African Countries of Kenya, Uganda, The 
United Republic of Tanzania, Zambia, 
Malawi, Zaire and Ethiopia or from Vietnam 
with the intention of permanently setting in 
India: 

Provided that a candidate belonging to categories 
(ii), (iii), (iv) and (v) above shall be a person in whose 
favour a certificate of eligibility has been issued by the 
Government of India. 

A candidate in whose case a certificate of 
eligibility is necessary, may be admitted to the 
examination but the offer of appointment may be given 
only after the necessary eligibility certificate has been 
issued to him by the Government of India. 

5. (a) A candidate for this examination must not 
have attained the age of 32 years as on 1st January, 2004 
i.e. he must have been born not earlier than 2nd January 
1972 

(b) The upper age limit is reaxable as follows: 

(i) upto a maximum of five years a candidate 
belongs to a Scheduled Caste or a 
Scheduled Tribe. 

(ii) upto a maximum of three years in the case of 
candidate belonging to Other Backward 
Classes who are eligible to reservation 
applicable to such candidates. 
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upto a maximum of five years if a candidate 
has ordinarily been domiciled in the State of 
Jammu and Kashmir during the period from 
the 1st January, 1980 to the 31st day of 
December, 1989. 


examination through the Ministry of 
Railways who will certify that the applicants 
are covered by the orders of the Supreme 
Court. 


(IV) upto a maximum of three years in the case of 
Defence Services Personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area and released 
as a consequence thereof. 

(v) upto a maximum of five years in the case of 
Ex-Servicemen including Commissioned 
Officers and ECOs/SSCOs who have 
rendered at least five years Military Service 
as on 1st January, 2004 and have been 
released (i) on completion of assignment 
(including those whose assignment is due to 
be completed within one year from 1st 
January, 2004 otherwise than by ways of 
dismissal of discharge on account of 
misconduct of inefficiency), or (ii) on 
account of physical disability attributable to 
Military Service or (iii) on invalidment. 

(vi) upto a maximum of five years in the case of 
ECOs/SSCOs who have completed as initial 
period of assignment of five years of 
Military Service as on 1st January, 2004 
and whose assignments has been extended 
beyond five years and in whose case the 
Ministry of Defence issues a certificate that 
they can apply for Civil Employment and 
that they will be released on three month’s 
notice on selection from the date of receipt 
of offer of appointment. 

(vii) upto a maximum of ten years in the case of 
blind, deaf-mute and orthopedically 
handicapped candidates. 

(viii) The ad hoc Doctors appointment after 
MO-1984 in the Ministry of Railways will be 
granted relaxation in the age to extent of the 
period of service rendered by them as ad hoc 
Doctors in Railways in the light of the 
Supreme Court’s orders dated the 24th 
September, 1987 on the Writ Petitions (Nos. 
822, 875, 180 and 200 of 1987 with Nos 
370, 298, and 73 of 1987 with Nos. 1165, 
1328, 1619, 1735, 1275, 1457, 1087, Km’ 
1263,1294, 1327, 1349, 1370, 1353, 1400* 
1451, 1504, 1564, 1650 and 1609 of 1986 
and with No. 845 of 1986) filed by some ad 
hoc Doctors of the Railways. The ad hoc 
Doctors claiming the relaxable in upper age 
limit under this provision should submit 
their application for admission to the 


Note. I — Candidates belonging to the Scheduled 
Castes and the Scheduled Tribes 'and the 
Other Backward Classes who are also 
covered under any other clauses of Rule 5(b) 
above, viz. those coming under the category 
of Ex-servicemen, persons domiciled in the 
State J&K, physically handicapped etc. will 
be eligible for grant of cumulative age- 
relaxation under both the categories. 

Note. H— The term Ex-Servicemen will apply to the 
persons who are defined as Ex-servicemen in 
the Ex-servicemen (Re-employment in Civil 
Services and Posts) Rule 1979, as amended 
from time to time. 

Note. III.—-The age concession under Rule 5(b) and (vi) 
will not be admissible to Ex-servicemen and 
Commissioned Officers including ECOs/ 
SSCOs, who are released on their own 
requests. 

Note. IV—Notwithstanding the provision of age 
relaxation under Rule 5(b) (vii) above, a 
physically handicapped candidate will be 
considered to be eligible for appointment 
only if he/she after such physical 
examination as (the Government or 
appointment authority, as the case may be, 
may prescribe) is found to satisfy the 
requirements of physical and medical 
standards for the concerned Services/Posts 
to be allocated to the physically 
handicapped candidates by the Government. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO 
CASE BE RELAXED 

The date of birth accepted by the Commission is 
that entered in the Matriculation or Secondary School 
Leaving Certificate or in a certificate recognised by an 
Indian University as equivalent to Matriculation or in 
an extract from a Register of Matriculates maintained 
by a University which extract must be certified by the 
proper authority of the University or in the Higher 
Secondary or an equivalent examination certificate. 

No other document relating to age like horoscopes, 
affidavits, birth extracts from Municipal Corporation 
Service records and the like will be accepted. 

The Expression Matricularion/Higher Secondary 
Examination Certificate in this Part of the instructions 
include the alternative certificates mentioned above. 



12 


THE GAZETTE OF INDIA: EXTRAORDINARY 


Part I —Sec. 1] 


Note 1 : Candidates should note that only the date 

of birth as recorded in the Matriculation/ 
Secondary Examination Certificate or an 
equivalent certificate on the date of 
submission of application will be accepted 
by the Commission and no subsequent 
request for its change will be considered or 
granted. 

Note 2 : Candidates should also note that once a 

date of birth has been claimed by them and 
entered in the records of the Commission for 
the purpose of admission to an Examination, 
no change will be allowed subsequently for 
at any other Examination of the Commission 
on any ground whatsoever. 

6 A candidate must have passed the written and 
practical part of the final M.B.B.S. Examination. 

Note 1 : A candidate who has appeared/or has yet 

to appear at the final M.B.B.S. Examination 
may also apply. Such candidates will be 
admitted to the examination if otherwise 
eligible but the admission would be deemed 
to be provisional subject to cancellation, if 
they do riot produce proof of having passed 
the written and practical parts of the final 
M.B.B.S. Examination alongwith the 
detailed application which will be required 
to be submitted to the Commission by the 
candidates who qualify on the result of the 
written part of the examination. 

Note 2 : A candidate who has yet to complete the 

compulsory rotating internship is 
educatinally eligible for admission to the 
examination but on selection he will be 
appointed only after he has completed the 
compulsory rotating internship. 

7. Candidates must pay the fee prescribed in the 
Commission's Notice. 

8. All candidates in Government service, 
whetherin permanent or temporary capacity or as work 
charged employees other than casual or daily rated 
employees or those serving under the Public 
Enterprises are however, required to submit an 
undertaking that they have informed in writing their 
Head of Ofiice/Department that they have applied for 
the examination. 

Candidates should note that in case a 
communication is received from their employer by the 
Commission with holding permission to the candidates 
applying for/appearing at the examination their 
application shall be rejected/candidature shall be 
cancelled. 


9. The decision of the Commission with regard to 
the acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the 
examination shall be final. 

The candidates applying for the examination 
should ensure that they fulfil all the eligibility 
conditions for admission to the Examination. Their 
admission at all the stages of examination for which 
they are admitted by the Commission viz. Written 
Examination and Interview Test will be purely 
provisional subject to their satisfying the prescribed 
eligibility conditions. If on verification at any time 
before or after the Written Examination or Interview 
Test, it is found that they do not fulfil any of the 
eligibility conditions, their candidature for the 
examination will be cancelled by the Commission. 

10. No candidate shall be admitted to the 
examination unless he holds a certificate, of admission 
from the commission. 

11. A candidate who is or has been declared by 
the Commission to be guilty of :— 

(i) Obtaining support for his candidature by 
any means; or 

(ii) impersonating; or 

(iii) procuring impersonation by any person; or 

(vi) submitting fabricated documents or 
documents which have been tampered with; 
or 

(v) making statements which are incorrect or 
false or suppressing material information; 
or 

(vi) resorting to any other irregular or improper 
means in connection with his candidature 
for the examination; or 

(vii) using unfair means during the examination; 
or 

(viii) writing irrelevant matter including obscene 
language or pronographic matter in the 
script(s); or 

Ox) misbehaving in any other manner in the 
examination hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the 
conduct of their examination; or 

(xi) violating any of the instructions, issued to 
candidates alongwith their Admission 
Certificates permitting them to take the 
examination; or 
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(xii) attempting, to commit or as the case may be 
abetting the commission of all or any of the 
acts specified in the foregoing clauses may 
in addition to rendering himself liable to 
criminal prosecution be liable :— 

(a) to be disqualified by the Commission 
from the examination for which he is 
a candidate; and/or 

(b) to be debarred either permanently or 
for a specified period :— 

(i) by the Commission from any 
examination or selection held by 
them. 

(ii) by the Central Government from 
any employment under them; and 

(c) if he is already in service under 
Government to disciplinary action 
under the appropriate rules. 

Provided that no penalty under this rule shall be 
imposed except after :— 

(0 giving the candidate an oportunity of 
making such representation in writing as 
he may wish to make in that behalf; and 

(ii) taking the representation, if any, submitted 
by the candidate within the period allowed 
to him into consideration. 

12. Candidates who obtain such minimum 
qualifying marks in the written examination as may be 
fixed by the commission in their discretion, shall be 
summoned by them for an interview for a personality 
test: 

Provided that candidates belonging to the 
Scheduled Castes or Scheduled Tribes or the Other 
Backward Classes may be summoned for an interview 
for a personality test by the Commission by applying 
relaxed standards if the Commission are of the opinion 
that sufficient number of candidates from these 
communities are not likely to be summoned for interview 
for a personality test on the basis of the general 
standard in order to fill up the vacancies reserved for 
them. 

13. (i) After the interview, the candidates will be 
arranged by the Commission in the order of merit as 
disclosed by the aggregate marks finally awarded to 
each candidate in the written examination as well as 
interview and in that order so many candidates as are 
found by the commission to be qualified at the 
examination shall be recommended for appointment 
upto the number of unreserved vacancies decided to be 
filled on the result of the examination.. 


(ii) Candidates belonging to the SCs or the STs 
or the Other Backward Classes may to the extent the 
number of vacancies reserved for SCs, STs and the other 
Backward Classes be recommended by the Commission 
by a relaxed standard, subject to the fitness of these 
candidates for appointment to the Services/Posts : 

Provided that the candidates belonging to the 
SCs., the STs and the Other Backward Classes who 
have been recommended by the Commission without 
resorting to any relaxation/concession in the eligibility 
or selection criteria, at any stage of the examination 
shall not be adjusted against the vacancies reserved for 
the SCs, the STs and the Other Backward Classes. 

14. The perscribed qualifying standards will be 
relaxable at the discretion of the Commission at all the 
stages of examination in favour of physically 
handicapped candidates in order to fill up the vacncies 
reserved for them. In case, however, the physically 
handicapped candidates get selected on their own merit 
in the requisite number at the qualifying standards fixed 
by the Commission for General, SC, ST, and OBC 
category candidates, extra physically handicapped 
candidates i.e. more than the number of vacancies 
reserved for them, will not be recommended by the 
Commission on the relaxed standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall 
be decided by the Commission in their discretion and 
the Commission will not enter into correspondence with 
them regarding the results. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned 
to them by the Commisson and preference experssed by 
them for various posts. 

17. Success in the examination confers no right 
to appointment unless Government are satisfied after 
such enquiry as my be considered necessary that the 
candidate having regard to his character and 
antecedents is suitable in all respects for appointment 
to the service. The appointment will be further subject 
to the candidates satisfying the appointing authority of 
his having satisfactorily completed the compulsory 
rotating internship. 

18. A candidates must be in good mental and 
bodily health and free from any physical defects likely 
to interfere with the discharge of his duties as an officer 
of the Service. A candidate who after such physical 
examination, as Government or the appointing authority, 
as the case may be may prescribe is found not to satisfy 
these requirements.will not be appointed. 

The medical examination of the candidates will be 
held in two part (Part-I and Pari-II). All candidates who 
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qualify for interview/personality test on the basis of 
written part of the examination shall be required to 
undergo Part-1 of the medical examination normally on 
the next working day immediately after the day of 
mterview/personality test of the concerned candidate 
(there shall be no medical examination on Saturdays 
Sundays and closed holidays). The candidates who are 
declared finally successful on the results of the 
examination shall be required to undergo Part-Il of the 
medical examination. Arrangements for the medical 
examination of candidates will be made by the 
Ministry' of Health and Family Welfare (CHS-I Section), 
Nirman Bhavan, New Delhi and intimation in this regard 
shall be given by the Ministry to the concerned 
candidates In case a candidate does not receive any 
intimation about the arrangements made for his/her 
Medical Examination before he/she leaves for his/her 
interview/personality test he/shc should contact 
personally to the concerned authority in Ministry' of 
Health and Family Welfare immediately after his/her 
interview/personality test is over. The concerned 
candidate may have to stay in Delhi until his/her 
Medical Examination is over. Therefore the candidate 
should take care of this fact and make his/her own 
arrangements for stay in Delhi for the purpose of 
completion of Medical Examination formality. No 
extension/postponement of the date fixed for the 
Medical Examination shall be allowed under any 
circumstances. Also no TA/DA shall be admissible for 
the purpose of completion of the formality of Medical 
Examination of the concerned candidate. 

19 For being considered against the vacancies 
reserved for them the physically disabled persons 
should have disability of Forty per cent (40%) or more 
However, such candidates shall be required to meet one 
°^.. more of the following physical requirements/ 
abilities which may be necessary' for performing the 
duties in the concerned Services/Posts. 

PHYSICAL REQUIREMENTS 

Work performed by manipulating (with 
Fingers) 

Work performed by pulling and pushing 

Work performed by lifting 

Work performed by kneeling and Crouching 

Work performed by bending 

Work performed by sitting (on bench or 
chair) 

Work performed by standing 
Work performed by walking 
Work performed by seeing 
Work performed by hearing/speaking 


CODE 
F l. 

PP 2. 

L 3. 

KC 4. 

B 5. 

S 6. 

ST 7. 

W 8. 

SE 9. 

H 10. 


RW 11. Work performed by reading and w'riting. 

The functional classification in their case shall be 
one or more of the following consistent with the 
requirements of the concerned Services/Posts :_ 


FUNCTIONAL CLASSIFICATION 
COLE FUNCTIONS 
13- 1 both legs affected but not arms. 

BA 2. both arms affected—a. impaired reach 


b. weakness of grip 

BLA 3. both legs and both arms affected 
CL 4. one leg affected 

(R or L) a impaired reach 

b. weakness of grip 

c. ataxic. 

OA 5. one arm affected 

(R or L) _ do _ 

BH 6. stiff back and hips (cannot sit or stoop). 

MW 7. muscular weakness and limited physical 

endurance. 

B 8. the blind 

PB 9. partially blind 

D 10. the deaf 

PD 11. partially deaf. 

OL& 

PA 12. one leg and partial 
arm effected 

20. No person.— 

(a) w ho has entered into or contracted a marriage 
with a person having a spouse living; or 

(b) who having a spouse living has entered into 
or contracted a marriage with any person; 

shall be eligible for appointment to service : 

Provided that the Central Government may, if 
satisfied that such marriage is permissible under the 
personal law applicable to such person and the other 
party to the marriage and there are other grounds for so 

doing, exempt any person from the operation of this 
rule. 


21. Brief particulars relating to the Services/Posts 
to which recruitment is being made through this 
examination are given in Appendix II. 
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APPENDIX I 

L The Scheme of Examination.—The 
examination will comprise : 

(a) Written Examination.—The candidate will 
take the examination in the following two papers each 
of two hours duration carrying a maximum of 200 marks. 
The question in both the papers will be so designed as 
to give the following Weightage to different 
subjects. 

Paper l(Code No. 1) 

Weightage 

CD General Medicine including 60% 

Cardiology, Neurology, Dermatology 
and Psychiatry 

(ii) Surgeiy including E.N.T. 40% 

Ophthalmology, Traumatology and 
Orthopaedics 

Paper II(Code No. 2) 

(i) Paediatrics 20% 

(ii) Gynaecology and Obstetrics 40% 

(iii) Preventive Social and 40% 

Community Medicine 

(b) Personality Test of candidates.—Who 
qualify in written examination 200 Marks. 

E The examination in both the papers will be 

completely of objective (multiple choice answer) type. 
The question Papers (Test Booklets) will be set in 
English only. 

III. Candidates must write the papers in their own 
hand. In no circumstances will they be allowed the help 
of a scribe to write answers for them. 

IV. The Commission have discretion to fix 
qualifying marks in any or both the papers of the 
examination. 

V. Candidates are not permitted to use 
calculators for answering objective type papers (Test 
Booklets). They should not, therefore, bring the same 
inside the Examination Hall. 

VI. The interview for Personality Test will be 
intended to serve as a supplement to the written 
examination for testing the General Knowledge and 
ability of the candidates in the fields of their academic 
study and also in the nature of a personality test assess 
the candidate's intellectual curiosity, critical powers of 
assimilation, balance of judgement and alertness of 
mind, ability for social cohesion, itegrity of character, 
initiative and capability for leadership. 


APPENDIX II 

Brief particulars relating to the services/posts to 
which recruitment is being made through this 
examination are given below : 

I. Assistant Divisional Medical Officer in the 
Railways : 

(a) The post in Group A.—The scale of the post 
is Rs. 8,000-275-13,500 (Revised Scale) 
plus restricted non-practising allowance as 
per orders in force from ttime to time. The 
rate at present is 25% of the basic pay 
drawn. 

The candidate will be bound to observe the 
orders which the Ministry of Railways or 
any higher authority may issue from time to 
time restricting or prohibiting private 
practice by him. The candidates in 
Government service will be given initial pay 
in the above mentioned scale according to 
rules and others will be given the minimum 
of the pay sacle mentioned above. 

(b) A candidate will be appointed on probation 
for a period of one year which may be 
extended by the Government if considered 
necessary. On satisfactory completion of the 
probation candidates will be eligible for 
confirmation in the junior scale of the Indian 
Railway Medical Service. 

(c) The appointment of probationers can be 
terminated by one month's notice in writing 
on either side during the period of probation 
in terms of Rule 301(3) of the Indian Railway 
Establishment Code, Volume-I. Such notice 
is not however, required in cases of 
dismissal or removal as a disciplinary 
measure after compliance with the 
provisions of Clause (2) of Article 311 of the 
Constitution and compulsory retirement due 
to mental or physical incapacity. 

(d) A-candidate will have to undergo training as 
prescribed by the Ministry of Railways and 
pass all the Departmental Examinations. 

(e) A candidate will be groverned by the 
Railway Pension Rules and shall subscribe 
to the State Railway Provident Fund (Non¬ 
contributory) under the rules of that Fund 
as in force from time to time. 

(1) A candidate will be eligible for leave in 
accordance with the leave rules as in force 
from time to time and applicable to officers 
of his status. 
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(g) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in 
accordance with the rules in force from time 
to time. 

(h) A candidate will be required to pass the 
examination in Hindi of an approved 
standard within the period of probation and 
failure to do so shall involve liability to 
termination of service. 

(i) Under the rules every person appointed to 
the above post shall, if so required be liable 
to serve in any Defence Service or post 
connected with the Defence of India for a 
period of not less than four years including 
the period spent on training, if any. 

Provided that such person : 

(a) Shall not be required to serve as 
aforesaid after the expiry of ten years 
from the date of such appointment. 

(b) Shall not ordinarily be required to 
serve as aforesaid after attaining the 
age of 45 years. 

0) Reckoning Service : The Persons who are 
recruited under these rules to posts to 
which the conditions prescribed in Rule 45 
of Railway Serv ice (Pension) Rules, 1993 are 
applicable shall be eligible to the benefit of 
the provisions contained in the rule. 

(k) A candidate will be governed in respect of 
matters specifically referred to above as well 
as other matter by the provisions of the 
Indian Railway Establishment Code and the 
extant orders as amended/issued from time 
to time. 

(l) In the first instance a cadidate will be posted 
to the Railway Health Units/Dispensaries at 
way side Stations, ADMOs are also liable to 
transfer to tiny Railway. 

(m) Prospects of promotion including pay scales 
and allowances attached to higher grades. 

(i) Assistant Divisional Medical Officers 
with four years service in the grade 
rendered after appointment thereto on a 
regular basis are eligible for promotion to 
the post of Divisional Medical Officers 
(Senior Scale of Rs. 10,000—15,200) plus 
restricted non-practising allowances as 
given in (a) above. 

(ii) Divisional Medical Officers/Senior 
Medical Officers with six years service in 
the grade rendered after appointment 
thereto on a regular basis or on 


completion of 10 years regular service as 
Assistant Divisional Medical Officer and 
Divisional Medical Officers/ Senior 
Medical Officer of which at least two 
years regular service shall be as 
Divisional Medical Officer/Senior 
Medical Officer are eligible for promotion 
to the posts of Medical Superintendents 
in the scale of Rs. 12,000—16,500 plus 
non-practising allowance at 25% of basic 
pay drawn. 

(iii) Depending upon the number of years of 
service in the grade of Rs. 12,000—16,500 
as prescribed from time to time Medical 
Superintendents become eligible for 
promotion to the post of Chief Medical 
Officers in the scale of Rs. 18,400—22,400 
plus non-practising allowance at the rate 
of 25% of the basic pay drawn. 

(n) Duties and Responsibilities : 

Assistant Divisional Medical Officers : 

(i) He will attend the indoor wards, and out 
patient department daily and as required. 

(ii) He will carry out physical examination of 
candidates and of employees in service 
in accordance with the regulations in 
force. 

(iii) He will look after family planning, public 
health and sanitation in his jurisdiction. 

(iv) He will carry out examination of vendors. 

(v) He will be responsible for discipline and 
proper discharge of duties of the Hospital 
Staff. 

(vi) He will carry out duties assigned to him 
specially if any and will prepare returns 
and indents connected with his 
speciality. 

(vii) He will maintain and upkeep of 
equipments in his charge. 

NOTE 1. When in ADMOs is posted at the 
Headquarter of a division under the charge 
of Divisional Medical Officer he will assist 
the Divisional Medical Officer in all his 
duties but may be specially assigned with 
certain duties and responsibilities. 

NOTE 2. ADMOs will also be required to perform 
such other duties as may be assigned to 
them from time to time. 

ff Post of Assistant Medical Officer in the Indian 
Ordinance Factories Health Service under the 
Ministry of Defence: 


* 
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(a) The Posts are temporary in Group A but 
likely to be made permanent in due course. 
The scale of pay is Rs. 8000-275-13,500 plus 
non-practising allowance (NPA) as per 
orders in force from time to time. The rate at 
present is 25% of basic pay. 

(b) The candidates will be on probation for a 
period of 2 years from the date of 
appointment which may be curtailed or 
extended at the discretion of the Competent 
Authority. On satisfactory completion of the 
probation period he will continue in the 
temporary post till confirmed against the 
permanent vacancy. 

(c) The candidate can be posted anywhere in 
India in any one of the Ordnance Factory, 
Hospitals or Dispensaries. 

(d) Private practice of any kind whatsoever is 
prohibited. 

(e) The appointment can be terminated on one 
month’s notice on either side during the 
period of probation and thereafter while 
employed in temporary capacity. The 
Government reserves the right to give one 
month’s pay in lieu of notice. 

(f) Prospects of promotion including pay scale 
and allowance attached to the higher 
grades. 

(i) Sr. Scale— Sr. Medical Officer/Asstt. 
Director Health Services/Asstt. 
Medical Officers in the General duty 
cadre, who have put in at least four 
years of regular service in the Junior 
Scale will become eligible for 
promotion to the Sr. Scale. 

Scale : Rs. 10,000-325-15,200+NPA at 
the rate of 25% of basic pay. 

(ii) Principal Medical Officer/Deputy 
Director Health Services—Sr Medical 
Officer/Asstt. Director Health Services 
in the General Duty sub-cadre with 5 
years of regular service in the grade 
shall become eligible for promotion to 
the post of Principal Medical Officer/ 
Deputy Director Health Services. Pay 
Scale: Rs. 12,000-375-16,500+NPAat 
the rate of 25% of basic pay. 

(iii) Principal Medical Officer/Deputy 
Director Health Service (SG)— 
Principal Medical Officer/Deputy 
Director Health (Rs. 12,000—16,500) 


with four years of regular service at 
the grade shall become eligible for 
promotion to the post of Principal 
Medical Officer/Deputy Director 
Health Services (NFSG). Pay Scale : 
Rs. 14,300-400-18,300+NPA at the rate 
of 25% of basic pay. 

(iv) Additional Director Health Services/ 
Chief Medical Officer— Officers 
holding post in the grade of Principal 
Medical Officers/Deputy Director 
Health Services (NFSG) with three 
years of regular service in the grade 
or with seventeen years of regular 
Group ‘A’ service will become eligible 
for promotion in the grade of Addl. 
Director Health Services/Chief 
Medical Officer. 

Scale : Rs. 18,400-500-22,400+NPAat 
the rate of 25% of basic pay. 

(v) Director Health Services—Officers in 
the grade of Rs. 18,400—22,400 with 
three years of regular service in the 
grade will be eligible for promotion to 
the grade of Director Health Services. 

Scale : Rs. 22,400-525-24,500+NPA at 
the rate of 25% of basic pay. 

(g) Nature of Duties.— (1) Assistant Medical 

Officer:— 

(i) They will attend to indoor patients in 
wards/departments of hospitals and 
out patients/dispensaries/out-patient 
departments daily and as required. 

(ii) They will carry out medical 
examination of employees and 
candidates for employment in 
accordance with the regulation in 
force. 

(iii) They will maintain the upkeep of 
equipments in their charge. 

(iv) They will be responsible for training, 
discipline and proper discharge of 
duties of the hospital and dispensary 
staff. 

(v) They will perform such other duties as 
are allotted to them by the Medical 
Officer-in-Chargc as per rules. 

(2) Assistant Director Health Sen ices and Senior 
Medical Officer— 
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(a) ADHS posted at the Hrs. will assist 
the DHS/Addl. DHS/DDHS in 
discharge of their duties on all medical 
matters as directed by them. 

(b) He will assist the DHS/Addl.DHS/ 
DDHS in the day to day work of the 
Medical Section as the Section Officer. 

(c) He will perform such other duties as 
may be assigned to him by the DHS/ 
Addl. DHS/ DDHS from time to time. 

(d) He will assist the DHS in dealing w-ith 
all questions relating to Medical 
Stores and Equipments. 

(e) They will arrange medical attention to 
the employees and their families as per 
rules. 

(f) SMOs will attend indoor Wards, 
Factory Health Clinic. Estate Clinic, 
OPD and will be required to perform 
such other duties and may be 
assigned by PMO and SMO incharge 
of the hospital. 

(3) Dy. Director Health Services and Principal 
Medical Officer:— 

(a) DDHS posted at the Hqrs. will assist 
the DHS/Addl. DHS in the discharge 
of the latter’s duties in matters as 
directed by him. 

(b) PMO—Senior—PMOs will be M.O. 
incharge of factory, hospitals and the 
Medical Estt. there. 

(c) As M.O. Incharge they will be 
advisers to the GM of FYs. on all 
medical matters and make 
recommendation as considered 
necessary. 

(d) They will arrange medical attention to 
the employees and their families as per 
rules. 

(e) They will perform such other duties as 
may be laid down under any statute of 
Govt, orders or delegated to him by 
the DHS. 

(f) Principal Medical Officers will attend 
indoor Wards. Factory Health Clinic, 
Estate Health Clinic OPD and will be 
required to perform such other duties 
as may be assigned by PMO-in charge 
of the Hospital. 

(4) Additional Director Health Services:— 


(a) Addl. DHS will assist the DHS in discharge 
of the latter’s duties in the matter as directed 
by him. 

(b) He will act as DHS under order of DGOF in 
latter’s absence on leave, tour etc. 

(5) Chief Medical Officer.— 

(a) He/She will have overall responsibility 
Administration of Ord. Fy. Hospitals having 
specialist centres,.including Factory Health 
Organization and Family Welfare Centre. 

(b) Advice General Manager on medical, health, 
hygiene and occupational health matters. 

(c) Plan, Organize and monitor the work of the 
medical establishments and review progress. 

(d) Organize hospital services in accordance 
with the orders, instructions and regulations 
issued from time to time by higher 
authorities. 

(e) Ascertain the expressed and implied needs 
and expectations, grievances and 
suggestions of patients, factory 
management, statutory authorities and 
community and organize the health services 
to meet them wherever possible. 

(f) Ensure that all the resources allotted to the 
medical establishments are fully and 
optimally utilized and economy is observed 
in the functioning. 

(g) They will perform such other duties as may 
be laid down under any statute of Govt, 
orders or delegated to him by DHS. 

(6) Director Health Services:— 

(a) Medical Adviser to DGOF on all medical and 
health matters. Controlling Authority of the 
Medical Establishment in DGOF 
organisation on all professional and 
Technical matters. He will exercise the 
administrative powers as delegated to him 
by the DGOF. 

(b) He will work out the plans for 
implementation of the reports/ 
recommendations accepted by the Govt. 

(c) As the controlling Authority he will 
distribute the personnel according to the 
requirement of factories. 

(d) He will normally represent the DGOF on the 
UPSC. 
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(e) He will normally once a year make or cause 
to be made inspection of all factories and 
report to the DGOF on the working of 
Medical installation thereon all matters 
connected with Medical Estt. 

(f) He will initiate ACR of Addl. DHS and will 
review the reports of all SA grade, 
JAG(NFSG) & JAG(OG) officers of IOFHS. 

III. Junior Scale Posts in the Central Health 
Service: 

(a) The posts are temporary but likely to 
continue indefinitely. Candidates will be 
appointed to Junior Group ‘A’ scale and 
they will be on probation for a period of 2 
years from the date of appointment which 
may be curtailed or extended at the 
discretion of the Competent Authority. 
They will be confirmed after the satisfactory 
completion of probation. 

(b) The candidates can be posted anywhere in 
India in any dispensary or hospital under 
any organisation participating in the Central 
Health Service viz. C.G.H.S. operating at 
Delhi, Bangalore, Bombay, Meerut etc. 
Lakshadweep, Andaman and Nicobar 
Islands. P&T Department etc. Private 
Practise of any kind whatsoever including 
Lab. and consultant practice is prohibited. 

(c) The scale of pay admissible to the Medical 
Officer of CHS is Rs. 8,000-275-13,500. Other 
allowances like N.P.A. H.RA. etc. and the 
promotional avenues will be available as per 
the provision of CHS Rules, 1996 and the 
orders and instructions issued by the Govt, 
from time to time. 


IV Medical Officer in the Municipal Corporation 
of Delhi: 

(i) The posts are temporary in category ‘A’ but 
likely to be made permanent in due course. 
The scale of pay is Rs. 8,000-275-13,500 plus 
restricted no-practising allowance (NPA) as 
per orders in force from time to time. 

(ii) The candidate will be on probation for a 
period of one year from the date of 
appointment which may be curtailed or 
extended at the discretion of competent 
authority. On satisfactory completion of the 
probation period, he will continue in the 
temporary post till confirmed against the 
permanent vacancy. 

(iii) The candidate can be posted any where 
within the jurisdiction of the Municipal 
Corporation of Delhi in any one of the 
Hospitals/Dispensaries/M&CW and Family 
Welfare Centres/Primary Health Centres etc. 

(iv) Private practice of any kind whatsoever is 
prohibited. 

(v) The appointment can be terminated on one 
month s notice on either side during the 
period of probation and thereafter while 
employed in temporary capacity. The 
Municipal Corporation of Delhi reserve the 
right to pay one months’s pay in lieu of 
notice. 

Prospects of promotion including pay scales 
and allowances attached to the higher 
grades shall be according to the provision 
of the Recruitment regulations. 

B.P. SHARMA, Jt. Secy. 
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